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This week we focus on the five principles for 
enhancing women’s participation in wetland and water 
management and how we incorporate this into our 
work. 
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PRINCIPLES 
 
  

Principle 1: Recognition 
 
What do we mean by the recognition of women? We mean that we deliberately and 
consciously make an act of recognizing the state of being a woman in different parts 
of the world. Acknowledging the achievement, service, and merit women have made, 
expressing this in the form of appreciation, particularly women who have suffered: 
This promotion constitutes our recognition of her exceptional ability. 
  
We will ensure that within all our wetland programs, women play a central role in the 
provision and management, that all stakeholders recognize safeguarding of wetland 
and water resources. 
 
  
 
Principle 2: Full participation  
 
What do we mean by full participation of women? We mean that we invite their 

attendance, help, presence, support, sharing, cooperation, aid, assistance, 

concurrence with encouragement. 

We will ensure that within all our wetland programs, women have full participation in 
wetland and water governance structures is actively supported at all levels, including 
their participation in leadership roles.  
 
 
 
Principle 3: Mainstreaming gender issues  
 
What do we mean mainstreaming gender issues? According to the Council of Europe, 
Gender mainstreaming is an approach to policy-making that takes into account both 
women's and men's interests and concerns. The concept of gender mainstreaming 
was first introduced at the 1985 Nairobi World Conference on Women. It was 
established as a strategy in international gender equality policy through the Beijing 
Platform for Action, adopted at the 1995 Fourth United Nations World Conference on 
Women in Beijing, and subsequently adopted as a tool to promote gender equality at 
all levels. 
 
We will ensure that within all our wetland programs, gender issues are systematically 
and adequately included in wetland, water, and cross-sectoral policies and plans in 
order to contribute to the implementation by 2030 of Sustainable Development Goal 
5 on Gender Equality and Goal 6 on Water.  
 



 

C2 General 

 
 
Principle 4: Valuing economic, social, and cultural benefits 
 
What do we mean by valuing their economic, social, and cultural benefits? We take 
into consideration the relative, worth, merit or important contribution women make 
economically, socially, and cultually.  
  
We will ensure that within all our wetland programs, the economic, social, and cultural 
value of women’s wetland-based livelihoods is formally recognized, and investment 
by governments in wetland conservation and restoration is adequate to maintain the 
vital services that they provide for future generations, such as freshwater.  
 
 
Principle 5: Adapting solutions to local contexts  
 
We will ensure that within all our wetland programs, a good understanding of the local 

cultural context and the specific roles of women therein, it is crucial to identify and 

successfully implement appropriate solutions to enhance women’s participation in 

wetland and water management. 


